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CAREER TRANSITIONS

About one-third of CAOs plan to seek a college 
or university presidency in the future.

CAREER ASPIRATIONS

Among CAOs, 
men aspire to 
the presidency 
somewhat more 
frequently than 
women

Men White CAOsWomen CAOs of Color

CAOs of color 
are slightly more 
likely to aspire to 
the presidency 
than white 
CAOs. 
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CAOs most 
frequently identified 
these 5 areas in which 
more professional 
development 
was needed. The 
majority of CAOs 
indicated their 
desire for training in 
fundraising.

Survey respondents 
indicated where their 
predecessor went 
after serving as CAO. 
Most retired or made 
lateral moves, and 
almost a fifth became 
college presidents.

TRAINING NEEDS
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