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The American Council on Education - Alfred P. Sloan Foundation
Projects on Faculty Career Flexibility

Background

Beginning in July 2003, ACE entered into a partnership with the Alfred P. Sloan Foundation with a three-fold goal:
1. To raise awareness throughout higher education of identified academic career challenges, including recruitment, retention, advancement, and retirement issues of the tenure-track professoriate.
2.To spark and continue a national dialogue concerning career flexibility led by key higher education leaders committed to addressing these concerns of the tenure-track professoriate.
3. To generate sustainable models of institutional policies and programs for dissemination to college and university campuses nationwide.

This partnership resulted in three award programs and in the publication of An Agenda for Excellence (2005). Awards made to research universities in 2006, master’s large colleges and universities in

2008, and liberal arts institutions in 2009 resulted in several ongoing and sustainable achievements. We are currently expanding our efforts to medical schools.
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